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The Preschool program is now over for the summer!

PRESCHOOL REGISTRATION
Preschool registration for children who are ages 3-5 is now open. If
you would like to register your child for preschool please contact
Renee Stogan; Supervisor at:
Phone: 604-269-3302 / or email : childcaresup@musqueam.bc.ca

THE CHILDREN’S HOUSE STAFF ~ T: (604-269-3302)
RENEE STOGAN—SUPERVISOR,
ALICE STOGAN, ANGELA POINT, CHRISTY
FRIESEN, KELLY HERMAN– INFANT/TODDLER
STAFF
ERNESTINE HERMAN, LAUREN MITCHELL,
SHERRY POINT– PRESCHOOL STAFF

SAFETY & SECURITY PATROL ~ 604-968-8058

ST. MICHAELS’ CHURCH
We will resume
Church/Mass THIS SUNDAY
July 28, 2019.
Come and join us.
Thank you,
Jeannie Campbell (C: 604781-5641)

Register now for
hən̓q̓əmin̓əm̓
Year 1
Larry Grant & Fiona Campbell
4:30pm to 6:00 pm
Tuesdays and Thursdays

Year 2
To Be Announced
4:30 to 6:00 pm
Mondays and Wednesdays
Classes start the first week of September
To Register before August 9th, email:
Dr. Patricia Shaw: Patricia.A.Shaw@ubc.ca
Vanessa Campbell: vanessa@musqueam.bc.ca
OR call the
Language and Culture Department (604) 269-3394

MUSQUEAM INDIAN
BAND
6735 SALISH DRIVE
VANCOUVER, B.C.
CANADA V6N 4C4
TELEPHONE: 604 263-3261
FAX: 604 263-4212

The Musqueam people have lived in our present location for thousands of years. Our traditional territory once occupied
much of what is now Vancouver and surrounding areas. The name Musqueam relates back to the flowering plant,
məθkʷəy̓, which grows in the Fraser River estuary. There is a story that has been passed on from generation to
generation that explains how we became known as the xʷməθkʷəy̓əm (Musqueam) – People of the məθkʷəy̓ plant.
Although a metropolitan city has developed in the heart of Musqueam territory, our community maintains strong
cultural and traditional beliefs. Today our population flourishes and we are a strong community of over 1,300
members. To learn more about Musqueam, please visit www.musqueam.bc.ca.
At Musqueam we strive to create a progressive workplace.

Musqueam Indian Band is currently hiring for the following positions
Learning Facilitator
School Bus Supervisor
First Nation Education Liaison Worker
Employment & Training Job Coach
Employment & Training Administrative Assistant
Community Planner
Patrol Officer
Social Development Manager
Janitor/Custodian
Aboriginal Fisheries Officer (regular full-time)
Aboriginal Fisheries Officer (6-month term)
Title & Rights Coordinator
Major Projects Coordinator
Mental Health Clinician
Home-care Attendant
Traditional Wellness Worker
Finance Manager
Council Clerk
Title & Rights Project Analyst
Tenant Relations Clerk, Full-time, Housing
Mentors: Employment & Training

Please apply on line at https://www.musqueam.bc.ca/jobs
If you have any question or would like a detailed job description, please contact Human Resources at
hr@musqueam.bc.ca

Musqueam Education Notice
Thursday, August 1, 2019
Education Awards
Education awards are now available for Musqueam Band members!!
GRADE 12 GRADUATES – If you graduated this June, please submit your final report
card, Dogwood Certificate, and BC Ministry of Education transcripts to the Education
Department, to receive your award.

GRADE 8 - 11 – The top academic student in each grade will receive an award.
Please submit your final report card to the Education Department.

Bus Information for Parents

ELEMENTARY- If your child will be riding the school bus, please fill out a
bus form and return it to the Education Department (form on following page). If
you prefer an electronic copy, please email Debbie Point
at eduassist@musqueam.bc.ca
HIGH SCHOOL– If you child will be attending high school, and will require a
monthly bus fare cheque, please contact the Education Department to ensure
they are on the list.

QUOTE OF THE DAY:

“Live

as if you were to die tomorrow.
Learn as if you were to live forever.”
― Mahatma Gandhi

Education Department:
Faye Mitchell, Education Manager,
Debbie Point Education Assistant,
Cary Campbell, School Bus Driver,
Ph. # 604 - 263 - 3261
Fax # 604 - 263– 4212
Toll free: 1-866-282-3261

MIB SCHOOL BUS FORM
PARENT/GUARDIAN INFORMATION

Date:

Parent/Guardian’s Name

Relationship to Child
Street Address

City

Postal Code

Home Phone

Work:

Email address

Cell:

Alternate Contact

Alternate ph:

STUDENT INFORMATION:
Student First Name

Student Surname

Grade

Student PEN#

Status Number

Date of Birth

School attending (mark with a
check)

Southlands Elementary

Immaculate Conception

Medic Alerts: (Please identify any medic alerts or special needs that the bus supervisor should be aware of)
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Vancouver

Health
Promoting wellness. Ensuring care.

Bring your under 36 month old
child for a free First Dental
Check-Up, fluoride treatment and
toothbrush.

The Public Health Dental Team will be
At: Musqueam Community Centre (Yoga Room)
On: Monday, September 9th, 2019
3pm-5:30pm
To make an appointment contact:
Crystal Point
*Please bring your child's BC Services/Care card
Parents will learn how to prevent tooth decay and children will
receive a first dental visit exam by a dentist

•
Vancouver Coastal Health, Public Health Dental Program

Musqueam Health Department Newsletter
August 1, 2019

**Important Notice**
Chickenpox (aka Varicella)
Please be advised that there has been one confirmed case of chickenpox in our Musqueam Community. Chickenpox,
once a common infection in children, is now vaccine preventable. Chickenpox is usually a mild illness in children.
Infection in teenagers, newborn babies, adults and people with weakened immune systems can be more serious or even
life threatening.
About Chickenpox (aka Varicella):
Symptoms – The first noticeable symptom is the onset of a slight fever,
which is usually followed by some mild constitutional symptoms, such as a
headache, runny nose and general feeling of malaise.
The defining symptom of chickenpox is the eruption of skin lesions on all
areas of the body, including on the scalp and inside the mucous membranes
of the mouth (and even in the upper respiratory tract). These fluid-filled
lesions or vesicles occur in “crops,” so that several stages of old and new
lesions will be present at the same time. Chickenpox varies in severity from
very mild (a few spots) to severe, with fever and a wide spread rash.
Period of Communicability – It may take 10 to 21 days for symptoms to appear after infection has occurred. A person is
most contagious from 1 to 2 days before rash onset until all the chickenpox lesions have crusted (scabbed). Vaccinated
people who get chickenpox may develop lesions that do not crust. These people are considered contagious until no new
lesions have appeared for 24hrs.
How does it spread? – The virus spreads easily through the air when an infected person breathes, coughs or sneezes.
People can also catch chickenpox if they touch the fluid of a chickenpox blister, then touch their eyes or nose. It is
difficult to stop the spread, because it is most contagious a day or two before the rash appears. The only way to stop the
spread of the virus is to stay away from an infected person.
What are the symptoms? –
•
•
•
•

Chickenpox begins with a fever, runny nose, cough and muscle aches.
A day or two later, a rash appears on the body. The rash starts with itchy, red spots that soon turn into blisters
filled with fluid.
After a few days a hard cover or crust forms over each blister. Blisters that get infected will scar.
Chicken pox usually lasts about 10 days.

Prevention and Control – Anyone who has not had the chickenpox on or after 12 months of age is eligible to receive 2
doses of the vaccine. Children are routinely offered the vaccine at 12 months, 4 years of age, in grade 6 and grade 9. For
children who get exposed and don’t yet have immunity, getting the shot 3-5 days after the first contact with chickenpox
may minimize or prevent illness.

Treatments at home for people with chickenpox – In most cases, chickenpox is a mild illness. If you have chickenpox,
you should rest but you do not need to stay in bed. Anyone infected with chickenpox should not go to work or school
until the blisters have crusted over and no new blisters have started for at least 24 hours.
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Some steps you can take are:
o
o
o
o

Drink lots of liquids such as water, juice, and soup, especially if there is a fever. If your baby is
breastfeeding, feed your baby more often.
Keep fingernails short and clean, cover hands with gloves or socks at night to prevent scratching.
Keep the skin cool to relieve itching. Dress lightly and avoid hot baths and showers. Ask your pharmacist
or healthcare provider about lotions that can reduce the itching.
Prevent the spread of infection by using a household cleaner to wash any clothing or other items soiled
with fluid from chickenpox blisters. Keep the infected person away from other family members who
have not had chickenpox.

Pregnant or Immunocompromised? All adult women who have never had chickenpox should ask their healthcare
provider about the chickenpox vaccine. There are risks of complications to the mother and baby during and after
pregnancy. If chickenpox happens early in pregnancy, there is a small chance the baby will develop serious birth defects.
Over-the-counter Medications – Do NOT use aspirin or aspirin-containing products to relieve fever. The use of aspirin in
children with chickenpox has been associated with Reyes syndrome, a severe disease that affects the liver and brain and
can cause death. Instead, use-non aspirin medications, such as acetaminophen, to relieve fever from chickenpox.
When to Call a Healthcare Provider – For people exposed to chickenpox, call a healthcare provider if the person:
•
•
•

•

Has never had chickenpox and is not vaccinated with the chickenpox vaccine
Is pregnant
Has a weakened immune system caused by disease or medication; for example:
o A person with HIV/AIDs or Cancer
o A person who has had a transplant, or
o A person on chemotherapy, immunosuppressive medications, or long-term use of steroids
Call a provider if:
1. The person is at risk of serious complications because he or she:
• Is less than 1-year-old
• Is older than 12 years of age
• Has a weakened immune system
• Is pregnant
OR
2. The person develops any of the following symptoms:
• Fever that lasts longer than 4 days
• Fever that rises above 38.9 degrees Celsius
• Any areas of the rash or any part of the body becomes very red, warm, or tender, or
begins leaking pus (thick, discoloured fluid), as these symptoms may indicate a bacterial
infection
• Difficult waking up or confused behavior
• Difficulty walking
• Stiff neck
• Frequent vomiting
• Difficulty breathing
• Severe cough
• Severe abdominal pain
• Rash with bleeding or bruising
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Supporting the Fighters,
Admiring the Survivors, Honouring the Taken &

Never Giving Up Hope!

WHAT?
Mobile Mammography Bus is returning to
Musqueam, have your mammogram right on
site, a 15-minute procedure!
WHEN?

August 29th 2019
(times TBD)
WHAT NEXT?
 Fill

out registration form, give to Arlene in the
Health Department

 Questions

contact: Crystal 604 269 3313 or
Arlene @ 604 269 3354
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Community Health Program
Crystal Point, RN, CHN

Musqueam Pre- and Post-Natal Group

➢ There will not be a Pre/Postnatal Group on Tuesday, August 6, 2019
We will resume on the following Tuesday
Are you pregnant or have you recently had a baby?
Pre- and Post-Natal Group: Tuesdays noon-2 PM, Youth Centre Please join us for an informal drop-in group (partners
welcome!). Lunch is provided. Please call ARLENE to pick up your vouchers.
The Musqueam Health Department offers some valuable incentives to pre-natal and post-natal Mothers who live on
reserve:
From the onset of pregnancy, until 3 months postpartum we offer weekly $25.00 Save on Foods Gift cards for
nutritious foods such as – milk, eggs, cheese, fruits & vegetables.
Nursing pads, one box per week as needed
A one-time gift of an Electric Breast pump. One per family
Welcome gift for your new baby
To register for the Program, call the Community Health Nurse Crystal Point, in the Health Dept.
Crystal Point, RN, CHN Hours: 9-3 | Tuesdays 9-3 Email: Crystal Point (chn@musqueam.bc.ca) Ph: 604-269-3313
Arlene Haldane, Assistant. Hours: 8:30-4:30 | Tuesdays 8:30-3:30 Ph: 604-269-3354

Home & Community Care Program
Home Care Nurse: Romeo Cosio, RN

The Home Care Program is available to our community members to assist with hospital discharges, home care aides, and
all medical supplies & equipment. Home care services & medical equipment require a note from your doctor with your
needs specified. Home Care Office Phone: 604-263-6539
Romeo’s Office Hours: Monday, Wednesday Thursday & Friday from 8:30-5:30 Tuesdays - Off
Phone: 604-269-3463 or email: homecare@musqueam.bc.ca or nurseassist@musqueam.bc.ca
The Arjo Tub Program: Is available at the Elder’s Centre between 7-9am Mon.-Fri. Please provide a doctor’s order for
the use of the Arjo tub; describing your condition, and how often you are advised to use the tub per week. Please call
the Nurse Assistant for a Tub appointment @ 604 655 0580.

Home Care Clients: If you will not be home during your scheduled hours - please contact the Nurse Assistant, Arlene
Haldane – 604 269 3354 or 604 655 0580.
**Please note, the home care nurse may be on a house call so please leave a message.
*For Emergencies Call 911 right away! *

Musqueam Health Department Newsletter
August 1, 2019

Chronic Disease Management Program
Merv Kelly, Coordinator
Do you want to exercise but don’t know what’s best for you? I am available to assist all ages and levels of fitness for all
community members, call me or drop by my office. We also assist with health information about Diabetes, high blood
pressure, arthritis, etc., and how to help manage these.

Strength Training for clients who wish to do Strength Training, please provide a doctor’s note for clearance to
workout with Merv.
Hours: Monday -Thursday: 8:30am - 2:30 pm / 5:00-6:00pm | Fridays: 8:30am – 3:30pm
**IF YOU ARE IN NEED of a glucometer, supplies, assistance with testing please see Crystal or Merv in the health
department.
Merv Kelly | Chronic Disease Management Facilitator |604-263-3261 – Extension 3455 |Email: merv@musqueam.bc.ca

Elder’s Wellness Chair Exercise session: Thursdays Time: 10:00 –12:00, lunch 12-1pm

Musqueam Elder’s Centre
Brenda Campbell, Elder’s Coordinator

Brenda Campbell’s office hours: 8:00am-4:00pm

Elder’s Wellness Chair Exercise session: Thursdays Time: 10:00 –12:00, lunch 12-1pm
For more information, call Merv Kelly, CDMP, Health Department Ph.: 604-263-3261

Elder’s Ladies’ Night: Tuesday Evenings 6:00-8:00pm
Join us for arts & crafts, or just to visit. Held at the Elder’s Centre. Please respect that this is for Elders Only.

Elder’s Drop-in Wednesday afternoon: 1: 00 – 4:00 pm
Elder’s wanting to drop by the elder’s center to Play cards, puzzle’s, crafting, etc.
Brenda Campbell, Elder’s Coordinator | Ph.: 604-263-6312 | Email: elders@musqueam.bc.ca
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MUSQUEAM PRIMARY CARE CLINIC
Location: Musqueam Elders Centre, 4010 Si Lu Drive, Vancouver BC V6N 4K7
Clinic Hours are as follows: Clinic closed 12:00 – 1:00pm for lunch
Monday
Aug.5

Tuesday
Aug.6

Wednesday
Aug.7

Thursday
Aug.8

Friday
Aug.9

CLOSED

Dr. Dumont, GP
Clinic hours:
9:30-4:00

Laura Fitzgerald,
NP Clinic hours
9:30-4:00

Laura Fitzgerald,
NP Clinic hours
9:30-4:00

Laura Fitzgerald,
NP Clinic hours
9:30-4:00

Please call into make an appointment, unfortunately we cannot accommodate drop in appointments
- Friday August 9 from 1-3:00 pm Traditional Wellness (Brushing Off) will resume – opened to Community
members- please sign- in with the MOA.

PRIMARY CARE FAMILY PHYSICIAN – Tuesday 9:30am – 4:00pm
Welcoming all Musqueam Community members; including infants and children; pregnant women; youth;
adults and elders. Come and join our wonderful Musqueam Primary Care clinic and become a regular patient!
Our team meets the highest standards necessary to provide you with safe and confidential health care.

PRIMARY CARE NURSE PRACTITIONER – Monday, Wednesday - Friday 9:30am – 3:30pm
Services available:
•
•
•
•
•
•

Check-ups (PAP, STI, Baby growth checks) and assessments
diagnosis and prescriptions
testing (X-rays, ultrasounds and blood work)
birth control options
chronic disease management (diabetes, hypertension, C.O.P.D and lung disease)
immunizations, tetanus shots, etc., MEASLES VACCINE AVAILABLE

For an appointment please contact 604. 266. 0043
MEDICAL OFFICE ASSISTANT Mackenzie GomezMonday, Wednesday – Friday 9:30am – 3:30pm and Tueday 9:30am-4pm
(closed 12:00 – 1:00pm for lunch)
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Musqueam National Native Alcohol & Drug Abuse Program
Nicolette & Brad are our NNADAP workers and they offer one to one counselling, treatment referrals, outpatient
resources, information and support in relation to drug and alcohol use.

DROP-IN at the NNADAP Office 2nd floor of community centre or CALL to make an appointment: 604-269-3454
Program Hours
Nicolette Moore’s is available Monday – Wednesday 9am-5pm / Thursday 1-8pm / fri.9am-5pm
Direct line: 604-269-3454 | work cell is 1-236-558-8482 | My email is: nnaadap.nmoore@musqueam.bc.ca
Brad Morin’s hours: Wednesday - Friday evenings 6:00 - 9:00 pm
Saturdays & Sundays 1 - 5pm
Brad’s Cell: 604 652 1368 | Email: Brad Morin
nnadap.bmorin@musqueam.bc.ca
Coffee Time with Brad
Coffee with Brad: Fridays, 6:00-7:00pm in the Café.
Come enjoy coffee and chats about interests in recovery, healthy
changes and other related stories and questions. Drop by to chat, share
stories, questions & info and about substance abuse.

Art Therapy for Children, Youth & Adults
Janice Carroll,
Adult Counselling sessions are available on: Monday’s from 8:30am-3:30pm.
The sessions are one hour, once a week, for Musqueam community members. Call or email Janice to make an
appointment.
Counselling for children & youth Tuesday to Friday.
My office is located in the Health Department at the community centre.

Quote of the week: You cannot fail at being Yourself. ~ Wayne Dyer ~
For more information, or to make an appointment all:
Janice Carroll Ph: 604-269-3453 | Email: jcarroll@musqueam.bc.ca

The next Tobacco Timeout Challenge is on Tuesday August 6th

Musqueam Health Department Newsletter
August 1, 2019

This information will also be shared at the Harm Reduction Event.
•

Any community members who sign up at TobaccoTimeout.ca and quit commercial tobacco/chewing tobacco for
24 hours on August 6th can get a chance to win a $250 prize!

Tiffany Chu
Tobacco Cessation & Reduction Coordinator
Vancouver Coastal

Phone: 604-661-3867|Email: tiffany.chu@fnha.ca |Cell: 604-861-5091|www.fnha.ca |

‘

Safe Drinking Water Monitoring Program
Charlene Campbell-Wood

Can water help me live longer?
There are lots of secondary reasons just why this is, but according to Dr. Jeffrey Griffiths of Tuft
University School of Medicine, much of the credit for longer life spans can be attributed to clean water.
Just what health effects are caused by clean drinking water?
Have a quick look at the list below to see:
1. Reduces daytime fatigue
2. Improves memory
3. Nourishes skin
4. Essential for digestion, nutrient absorption and chemical reactions
5. Helps remove toxins from your body
6. Aids circulation
7. Regulates your body's cooling system
8. May prevent kidney stones and urinary tract infections
9. Improves muscle tone
10. Helps lubricate joints
So the answer is yes, drinking clean water can help you live longer. On a very basic level, your body
cannot store up its own supply of water. It needs fresh intake of valuable water to hydrate cells and
remove toxins through your liver and later kidneys. Without this vital replenishing of water, your body
dehydrates, slows down and your blood literally 'thickens' as your body releases histamines in an effort
to store water up in cells. This has a negative health affect as you are likely to experience headaches and
lethargy among other generally negative health effects.

Washer and Dryer Maintenance
Since Housing Department has been receiving a numerus amount of maintenance calls on washer and
dryer machines here are some tips to prolong the life of these two appliances.

Washer


Don't overload the machine. Use the
appropriate amount of water for the size of
the load. Wash heavy or bulky items in small
loads since these are harder on the appliance.



Wash the washing machine. Rinse away soap
residue and buildup by running store-bought
washing machine cleaner, or a solution of hot
water, vinegar, and baking soda through an
empty load.







Prevent musty odors and mildew. Leave the
washer lid or door open between loads to dry
out the unit and keep it smelling fresh. On
front-loading washers wipe down the rubber
seal around the door after doing your laundry.
Always use detergent made for high-efficiency
(HE) machines, and use the minimum amount
(more is not necessarily better). Regular
detergents produce much more suds, and
over time, can build up a film on the drum and
hoses that become a breeding ground for
mold, and may even mechanically or
electronically damage a front-load machine.
Check your pockets before doing a load of laundry.
This will prevent having to change the debris filter.

Dryer


Do not overload. Overloading the dryer can
actually cause it to breakdown. Your clothes need
the circulation of hot air and when the dryer is
stuffed, the air cannot circulate as much as it
needs to in order to dry your clothes. Instead of
reducing drying times, overfilling the dryer will
increase them.



Clean the lint screen before or after every load.
Carefully remove the screen from your dryer, wipe
away the lint and clean with a used fabric softener
sheet. Clean the filter with soap and water a few
times each year to remove any remaining soap
and fabric softener
Check the door seal. If the door seal becomes
loosened, hardened, damaged, or worn down,
replace it immediately. Otherwise, warm air will
escape reducing the dryer’s efficiency and causing
it to work harder. Check the seal by holding a
tissue near door while the dryer is running. If the
tissue is sucked toward the door, replace the seal.



Thank you for your cooperation Housing
Department staff.
For Service Requests please call Brittany
Point at 604 269 3381

Process for Maintenance calls

1) Head of household is to contact Brittany Point, Housing
Administrative Assistant at (604) 269-3381 or
housingadminassist@musqueam.bc.ca to discuss the matter.
2) The service request is made and sent to Maintenance - Mike
Point
3) Mike Point to go to the house to assess the matter
4) Wait for approval.
5) When approved:
a. Mike to go purchase of parts there may be a wait time for
parts to come in that Housing has not control of.
b. If needed Brittany may also have to contact vendors for
replacements or services that need to be scheduled.
Please understand that there is a time delay when having to
communicate to vendor and tenant.
6) Service Request Complete.
Emergency service requests to call 604 269 3381 immediately day
or night. Emergencies include – Hot water tank not working,
furnace not working, floods, electrical problems or major leaks.
Please provide correct contact information when making
maintenance calls.

MUSQUEAM CAPITAL CORPORATION
MCC was formed by Musqueam Indian Band for the purpose of managing Musqueam’s various land
holdings, business assets and providing business advice. Our mission is to provide economic return to
the Membership, today and for future generations while respecting Musqueam’s cultural values.
JOB TITLE
Administrative Assistant (3 months with potential for extension, full-time)
PRIMARY ROLE AND RESPONSIBILITIES
Under the direction of the CEO of Musqueam Capital Corporation (MCC), the Administrative Assistant
provides administrative support to the CEO and management of MCC and other MCC staff. The
Administrative Assistant provides administrative, reception and clerical support for the general
operation of MCC. To be successful in this position, the candidate must be results oriented and have the
demonstrated ability to effectively prioritize workflow.













Welcomes clients and community members by greeting them in person or on the telephone;
answering or directing inquiries.
Produces information by transcribing, formatting, inputting, editing, retrieving, copying, and
transmitting text, data, and graphics.
Assist with the preparation of business presentations including text and electronic
presentations.
Plan, organize and co-ordinate functions and special events for MCC and its clients.
Coordinates management appointment schedules by planning and scheduling meetings.
Maintains MCC confidence and protects operations by keeping information confidential.
Prepare and/or edits letters, memos, and emails.
Maintains and utilizes filing and retrieval systems.
Maintains office supplies inventory by checking stock to determine inventory level; anticipating
needed supplies; evaluating new office products; placing and expediting orders for supplies;
verifying receipt of supplies.
Ensures operation of equipment by completing preventive maintenance requirements;
troubleshooting malfunctions; calling for repairs; maintaining equipment inventories.
Contributes to team effort by accomplishing related results as needed.
Other administrative and relief duties as required.

INTERPERSONAL SKILLS




Behave Ethically: Understand ethical behaviour and business practices, and ensure that own
behaviour and the behaviour of others is consistent with these standards and aligns with the values of
Musqueam and the organization.
Communicate Effectively: Speak, listen and write in a clear, thorough and timely manner using
appropriate and effective communication tools and techniques.








Foster Teamwork: Work cooperatively and effectively with others to resolve problems and make
decisions that enhance organizational effectiveness.
Lead: Bring a positive attitude to achieve results that are in the best interest of the organization; take
initiative; be a self-starter.
Make Decisions: Assess situations to determine the importance, urgency and risks, and make clear
decisions which are timely and in the best interests of the organization.
Organize: Set priorities, develop a work schedule, monitor progress towards goals, and track
details/data/information/activities.
Plan: Organize workload, set goals, create and implement actions plans, and evaluate the process and
results.
Solve Problems: Assess problem situations to identify causes, gather and process relevant
information, generate possible solutions, and make recommendations and/or resolve the problem.
QUALIFICATIONS
Skill and knowledge usually attained by successful completion of Secondary School and some business
programs; or an equivalent combination of skill, knowledge, and experience in the following areas:
 Knowledge and experience of similar role in the context of Musqueam and/or First Nations culture
and history.
 Previous experience in an administrative position.
 Real estate experience a definite asset.
 Good working knowledge of Microsoft Office Suite.
 Ability to use tact and good judgment in dealing with sensitive and complex issues.
 Ability to maintain confidentiality.

Deadline:
Applications may be submitted to Desirae Fraser (dfraser@musqueam.bc.ca) before August 16th, 2019.

MCC BOARD OF DIRECTOR VACANCY: Musqueam Capital Corporation (MCC) Board of Directors – Musqueam
Member (Non-voting Board Member)

Role Required
Chief & Council are seeking 1 Musqueam Band Member to serve as a non-voting member on the MCC Board. The
purpose of the position is to sit on the Board for a period of approximately one year (or less depending on experience and
qualifications) in advance of being eligible to be appointed as a full voting member as Director on the MCC Board. This
position provides the successful candidates a period of familiarization and orientation towards the MCC Director roles.
The MCC Board is comprised of 9 Directors – 3 representatives of Musqueam Indian Band Chief & Council, 2 Musqueam
Band Members and 4 external industry representatives. The term of the appointment (exclusive of Musqueam Chief &
Council positions) is a minimum of 2 years.
About MCC
MCC is the economic development arm of the Musqueam Indian Band. MCC is responsible for the development of
various land holdings, acts as asset manager for Musqueam’s real estate holdings, provides advisory services and
facilitates employment and business opportunities through partnerships. MCC is a Musqueam wholly-owned entity
governed by the MCC Business Charter.
MCC’s mission is to contribute to building a vibrant community in Musqueam through successful economic development
endeavours that will reap benefits today and for many years into the future; and, to generate a profit, but not at the
expense of Musqueam’s values.
MCC Vision Statement
“Building a progressive future on a proud history”.
Musqueam Values
• Respect
• Cultural Pride
• Inclusiveness
• Honour
• Shared Responsibility
MCC Business Philosophy
• Respect Musqueam values and culture
• Be socially and environmentally responsible
• Follow good governance principles
• Conduct business in a positive and reputable manner
• Value relationships
Board of Directors Criteria – Musqueam Band Members
Eligible Musqueam Member candidates should bring a strong balance of values, culture and business interest while
working within the MCC governance framework.
Eligible candidates must be the age of majority and be a Musqueam Band Member. It is also important that members be
chosen so as to minimize circumstances where individual members would be required to withdraw from discussions at the
Board due to any conflict of interest.

Chief & Council is particularly interested in individuals that meet the following criteria:
Cultural and Interpersonal Skills
Strong ability to relate Musqueam values, culture and governance to the Board.
Experience and expertise in providing advice with respect to cultural values and environmental stewardship at an
organization and broader community level.
Experience and interest in economic development, First Nations business and governance preferred.
Accept the governing bylaws of the organization and the policies of the Board of Directors and apply the same to decisionmaking process.
Strong ethics; strong communication skills; critical thinker, ability to see the big picture; possess strong leadership skills Team player yet has own viewpoints, participates without dominating.
Capacity and potential interest in Board leadership positions, i.e. Committee/Task Force Chair.
Availability for Board, Committee, Community meetings along with Chief & Council retreats as required. Directors are
paid according to the Director remuneration policy.

For reference, the following technical criteria applies to external industry representatives of the Board:
Real Estate Planning and Development
Significant experience in successfully planning overall communities, developing land and buildings, negotiating real estate
deals and deep knowledge of local real estate sectors and markets.
Construction and Project Management
Experience at a senior executive level, successfully leading and completing large scale construction projects.
Financial Expertise and Investment Experience
Strong financial or investment acumen.
Experience or expertise to include:
· Senior role with responsibility for financial reporting and analysis in a business organization;
· Senior position in real estate finance or the financial industry; or
· Professional designation in finance or accounting

Please submit your application including qualifications by August 25th, 2019 to:
Caroline Thomas, Musqueam Capital Corporation,
email: MCCAdmin@musqueam.bc.ca
mail: 6615 Salish Drive, Vancouver, B.C. V6N 4C4
tel: 604.559.5400

Job Posting: Parenting Program Coordinator (Indigenous Communities), Lower Mainland
Full-time position (35 hours per week)
Parent Support Services Society of BC (PSS) is a provincial NGO promoting community development and a participatory
approach through our self-help parenting support circles. PSS strives to empower individuals and groups of people with the skills
they need to affect change and improve parenting practice. The Program Coordinator is a community developer who understands
both how to work with individuals and how to affect communities’ positions within the context of a larger social institutions.
PSS trains volunteer parenting group facilitators, develops and disseminates parenting resource material, provides community
education, carries out research on emerging parenting issues and operates a kinship care support line.
SCOPE OF WORK:
The Program Coordinator will establish and sustain Parent Support Circles for/with Indigenous families in the Lower Mainland by
working closely with relevant community partners, and Lower Mainland Indigenous families to:



Strengthen community relationships to launch Indigenous Parent Support Circles, including the creation of a
Steering Committee, community partners to host programs, and volunteer facilitators.
Establish and maintain Indigenous Parent Support Circles in Metro Vancouver.

REQUIREMENTS:

Excellent judgment with good written and oral communication skills

Deep understanding of Indigenous cultures and history in BC through lived experience and connectedness to
Indigenous Communities and organizations

Deep appreciation of issues affecting Indigenous families in BC

Knowledge of effective parenting practices within diverse Indigenous communities

Deep understanding of the generational effects of colonialism of indigenous families/communities

Established or an ability to become an effective interviewer, facilitator, supporter for Indigenous families and volunteers

Good organizational time management, resourcefulness and software and social media skills

Knowledge and understanding of facilitation, group process, self-help philosophy, marketing and promotion appropriate
for diverse Indigenous communities in the Lower Mainland.

Proven ability to work independently, and as part of a team

Able to work evenings, weekends and occasional out-of-town overnight meetings 2 times a year (max 3 nights at a time)

Knowledge of community development values and principles, community organizing and the non-profit sector (desirable)

Degree in, Social Work, Childcare, Indigenous/First Nations Studies (desirable) or equivalent training /lived experience

Valid driver’s license and access to a reliable vehicle (desirable and mandatory within one year)

Knowledge of the non-profit /volunteer sector (desirable)

Experience in volunteer recruitment, training and support (desirable)

Knowledge of kinship care and related legislation, resources and benefits (desired)

committed to “recruit and develop a well-qualified and efficient organization that is representative of the
diversity of the people of British Columbia”. PSS is committed to the Calls to Action of the Truth and
Reconciliation Commission. To support employment equity and diversity in the workplace, we welcome
applications from women, men, persons with disabilities, persons of diverse sexual orientation, gender identity
or expression. Indigenous applicants are highly encouraged to apply.
PSS is

Closing Date: August 02/2019 noon. Applications will be accepted by email and must include cover letter, resume, and contact
info of 3 references Please put, Program Coordinator-Lower Mainland Indigenous Communities in the subject line. Attn: ED
Email: hr@parentsupportbc.ca
~ Only applicants selected for an interview will be contacted. We thank you in advance for your interest in the position.

Coast Salish Two Spirit Pride ™
By Mack Paul, 2018
Mack (xʷməθkʷəy̓əm) developed the Coast Salish Two Spirit Pride symbol as a visual representation of
Coast Salish Two Spirit unity, dignity and respect.
The design was created using traditional Coast Salish art style and shapes, and emulates the rainbow
Pride symbol already used by our settler LGBTQ+ friends. It was created to support our own Two
Spirit/Indigenous LGBTQ+ programming in our communities, and to acknowledge the land, identities
and experiences of our Two Spirit ancestors and relatives.
SYMBOLISM: Red represents Fire; Orange represents Vision or Visibility for Two Spirit People; Yellow
is the Sun; Green shows the Land, where our Identity comes from; Blue represents Water; and
Purple depicts the məθkʷəy̓ plant (in the territory where Mack is from), but it also represents the
ecosystems of different Coast Salish territories. The rainbow design is cradled by Coast Salish clouds.

The term “Two Spirit” is a pan-Indigenous term that was developed by Indigenous leaders and Elders,
as a way to capture unique identities, genders, sexualities, and knowledges among and within
Indigenous cultures. It is used today as an umbrella term, for the many diverse ways individual First
Nations and their community members define their own genders, sexualities, and cultural
traditions and practices relating to Indigenous LGBTQ+.
It is important to recognize not every Indigenous Nation or Indigenous person who is LGBTQ+ will
apply the term Two Spirit as an identifier. Some Nations already have their own traditional words for
Two Spirit folk. How each individual chooses to identify themselves is to be respected.
Currently, Musqueam Nation is working to identify a new term for Two Spirit, in our own
hən̓ q̓ əmin̓ əm̓ language. Until that work is complete, we recognize and use the term Two Spirit to be
intentionally inclusive of the many diverse ways individuals and Nations describe Indigenous LGBTQ+
relatives, traditions, identities, experiences, and knowledges.

Coast Salish Two Spirit Pride Collective is currently working to get approval to
paint semi-permanent Musqueam RAINBOW PRIDE crosswalks in community.
This is part of our Two Spirit/LGBTQ+ and healthy gender/sexuality programming. We will
showcase these rainbow crosswalks, to support our Two Spirit relatives in community.

If approval is granted, we will paint the crosswalks NEXT WEEK
July 29th-August 2nd—Tentative Painting Times
Keep an eye out for announcements, and come help paint!

TWO SPIRIT HONOURING CEREMONY
Coast Salish Two Spirit Collec ve will host an All Na ons Two Spirit Honouring
Ceremony here in Musqueam community this summer (late August).
If you have friends and rela ves you’d like to nominate to be honoured and stood
up, please send contact informa on to:
CORRINA SPARROW, 604‐269‐3319 / E: socialdev@musqueam.bc.ca

Sunday, August 4th
It’s that time of year again!!
We will start building and decorating the
Musqueam Float Entry July 29th-August 3rd

**WE NEED YOUR HELP TO
DECORATE & MARCH!!
You do not have to be Two Spirit or queer to be part of this project.
Just be supportive of our friends and relatives who are :) All welcome!

**To sign up to be on the float, or to march with Musqueam,
contact CORRINA SPARROW:
T: 604-269-3319
E: socialdev@musqueam.bc.ca

Musqueam Recreation August 5th—August 9th, 2019
Please note that the hours for recreation have changed. The 5-6 year old program are 9:30 am– 2:30 pm
and the 7– 12 year old program is 9:30 am– 4:00 pm.

Monday August 5th

NO PROGRAM

Tuesday August 6th

Wednesday August 7th

Thursday August 8th

Science World

Touch Rugby

Maple Grove

@ the Fields

Bus will leave at 10:00 am

10:00 am—2:00 pm

Return around 2:30 pm

Bus will leave at 10:00 am

Friday August 9th

Tie Dye Shirts

Return at 4:00 pm

BC DAY
Gym Open

hәn̓ q̓әmin̓ әm̓

10:00 am—5:00 pm

Activities
Please bring a lunch or
money

Lunch Provided

Lunch Provided
Please bring a lunch or
We will have some shirts
money for the concession available; please bring
something If you would
(cash only)
like to dye it

Children must come everyday with a packed lunch and a snack unless stated otherwise. Children must also dress accordingly to the activity. This
means that on days at the gym the children need to have proper running shoes and for days outside children must have a hat and sunscreen on.
Schedule is subject to change.

